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With the 
new EIIS 
S c h e m e 
favouring 
more es-

tablished companies, partic-
ularly those with an export 
focus, it is not surprising that 
Dundalk-based Horseware, 
a global leader in its field, has 
decided to support its sister 
company, Horseware EIIS, 
as a vehicle to raise funds 
to further develop the com-
pany.

Horseware EIIS was 
formed in 2010 and is fully 
backed by Horseware Ire-
land. The scheme has already 
successfully raised two 
tranches of funding in 2011 
and in 2012, with more than 
70 per cent of funds derived 
from internal investment 
by the senior management 
team. These funds, and the 
future investment will be 
used to drive company sales 
and marketing.

Established in 1985, 
Horseware has been in busi-

ness for almost 30 years and 
remains a key innovator and 
global brand leader within 
the equestrian industry.

By 1996 the Rambo Turn-
out had become the world’s 
best-selling turnout rug and 
its design regarded as the in-
dustry standard. 

Tom MacGuinness, found-
er and managing director of 
Horseware Ireland, said: 
‘‘Horseware’s key policy of 
innovation not imitation, 
meant that products were 
reviewed on an ongoing 
basis. There is continual as-
sessment, and product im-
provements are undertaken 
with the aim of making life 
easier for customers and 
more comfortable for their 
horses.’’

Innovations in material 
and design by Horseware 
have facilitated the devel-
opment of the traditional 
Rambo Original into a range 
of Rambo rugs. Horseware 
products consistently win 
innovation awards at ma-
jor European and American 
equestrian trade shows. Most 
recently, the Ice-Vibe cir-
culation therapy boots won 
innovation of the year at 
the 2012 British Equestrian 
Trade Association show, and 
were shortlisted for the Irish 
Times Innovation Awards 
in 2013.

“The incredible popularity 
and superiority of the Horse-
ware brand is unquestioned, 
as demonstrated by over-
whelming support from the 
people that matter – the cus-

tomers,’’ said Fergus McAr-
dle, chairman of the board.

“A glance at the Horse-
ware Facebook page, where 
we have more than 32,000 
fans, shows an incredible 
level of support and brand 
loyalty.’’

In addition to the world 
renowned horse rugs, the 
Horseware range of clothing 
and accessories is flourish-
ing, with a full line of outdoor 
lifestyle and riders clothing 
available. It is manufactured 
in Horseware’s own factories 
in China and Cambodia to 
a high standard of quality. 
With a business pedigree this 
strong, Horseware is confi-
dent of attracting investors 
to its EIIS scheme fund.

While its mass manu-
facturing has been moved 
to its factories in China and 
Cambodia, Horseware con-
tinues to manufacture high-
end and bespoke products 
in Ireland. 

At its Dundalk base, the 
focus is on the production 
of the premium flagship rugs 
that are sold internationally, 
primarily to Britain, US and 
Germany.

Horseware’s EII scheme 
fund is accepting invest-
ments from €5 ,000 and is 
offering a defined exit mech-
anism.

For an information pack 
and application form to invest, 
contact Eoin McEvoy before the 
closing date, December 16, Eoin.
McEvoy@horseware.com. Tel: 
042 9389025

A large number of 
companies in the 
north-east region 
are recruiting 
staff, particular-

ly within the manufactur-
ing-engineering sector, but 
also in the IT and multilin-
gual areas, according to Anne 
Fanthom, managing director 
of Recruitment Plus.

“We have seen a signifi-
cant increase in the number 
of multinational compa-
nies opening their offices in 
Dundalk,’’ said Fanthom.

“Some of the high-pro-
file employers are Warner 
Chilcot, Paypal, Prometric, 
Open Hydro and Probiotic, 
while long-established local 
companies such as HJ Heinz 
and National Pen are major 
employers and have provid-
ed steady employment in the 
area,’’ she said.

“Last year, PayPal an-
nounced it would create 1,000 
jobs. Since then, the company 
has filled nearly a third of the 
vacancies, with the remainder 
to be in place by 2015. The jobs 
are in areas such as customer 
support, operations, finance, 
sales and compliance. Many 
require proficiency in foreign 
languages.’’

Fanthom said National Pen 
had moved into new, larger 
premises and was recruiting 
multi-lingual customer ser-
vice and telesales staff.

Recruitment Plus has 
been in Co Louth for 13 years 
and employs five people in 
Dundalk and nine in its Dublin 
office. It won Agency of the 
Year awards in 2011 and 2012.

“Our client services include 
the provision of temporary 
and contract staff, a flexible 
payroll service that can match 
clients’ specific requirements, 
the provision of permanent 
staff and a full HR/advisory 
service. Many clients are cau-

tious about increasing their 
headcount however Recruit-
ment Plus can source the can-
didate and offer a payroll only 
service if required.’’

Recruitment Plus partners 
with HROnline.ie, an Irish 
company delivering HR sys-
tems and services to small 
firms.

According to Fanthom, there 
is an increase in the number 
of shared services businesses 
setting up or expanding in Co 
Louth while manufacturing 
and engineering firms are also 
experiencing growth.

“Our focus is to find can-
didates who have a mixture 
of technical skills with the 
capacity to be team players, 
hard-working, committed 
and who can add value on a 
daily basis,’’ she said.

Fanthom said Dundalk 
Chamber of Commerce was 
very active locally and played 
a significant part in keeping 
Dundalk and Co Louth firm-
ly on the IDA and Enterprise 
Ireland map.

“Having DKIT on our door-
step provides a well-educat-
ed graduate who is readily 
available to work with local 
employers. We have the skill-

set available to help build and 
sustain viable businesses,’’ 
she said.

Given its easy access to two 
international airports and two 
major European cities, Fanth-
om said Louth provided a great 
location along with excellent 
infrastructure, a highly-skilled 
and flexible workforce and 
access to some world-re-
nowned educational institu-
tions. She said that more could 
be done at government and 
regional level to encourage 
employment.

“We believe that more 
could be done for SMEs by 
encouraging tax relief or in-
centives that would encourage 
employers to increase their 
headcount,’’ she said.

“We also believe that 
job-seekers who want to re-
turn to work could be given 
education grants or more 
flexibility and/or guidance 
to gain work experience with 
companies in the region. We 
aim to give our candidates this 
assistance on a daily basis.’’

Contact Recruitment Plus at 
its office in Clanbrassil Street, 
Dundalk or at tel: 042 9356910 or 
E-mail: jobs@rplus.ie or recruit-
mentplus.ie
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Specialising in Permanent, Contract, and 
Temporary roles: 

 Mechanical/Electrical Eng 
 Human Resources 
 Manufacturing – all sectors 
 Pharma/Medical Devices 
 Accountancy/Finance 
 Customer Services (Multi-lingual) 
 Office Administration 

www.recruitmentplus.ie 

email: jobs@rplus.ie 

Tel: 042 9356910 

Offices in Dundalk, Dublin and 
Limerick  

Louth’s appeal is still 
coming through clear

Anne Fanthom, managing director of Recruitment Plus

Horseware into its stride

Servisource turnover 
grows by almost 40%

Providing a range of 
HR, recruitment 
and homecare ser-
vices, Servisource 
is one of the larg-

est employers in Co Louth. 
“We’ve added 10 people to 
our team this year,’’ said De-
clan Murphy, chief executive 
at Servisource HR Group. 

We have 50 consultants 
working for us, mainly in 
Louth but also in Dublin, Cork, 
Galway, Belfast and Water-
ford.’’

In addition, the compa-
ny employs 1,000 people on 
temporary and contract as-
signments throughout Ireland.

Servisource provides re-
cruitment and training ser-
vices, homecare (through 
myhomecare.ie) and managed 
outsourced services across a 
range of sectors.

“We operate across a range 
of sectors, including health-
care, construction, engineer-
ing, accountancy and finance, 
clerical and customer service, 
IT, logistics and warehousing, 
and hospitality and catering,’’ 
said Murphy.

Responding to a gradual in-
crease in demand for staff in 
the construction sector, Servi-
source introduced a construc-
tion desk two months ago.

“In the recruitment busi-
ness, we’ve experienced 38 
per cent growth in turnover 

this year,’’ said Murphy.
“We’re seeing an increase 

in demand for skills in the 
healthcare space and in the 
technical and engineering 
sector, especially for electrical 
and mechanical contractors.’’

While there is high de-
mand for these skills in the 
east of Ireland, Murphy said 
Servisource was also placing 
a large number of candidates 
in Britain.

Launching a new service 
in its healthcare division, the 
company introduced an oc-
cupational health screening 
programme two months ago 
which involves providing full 
medical examinations for em-

ployers’ staff on site.
“Over the next three weeks, 

we will be screening 300 staff 
working for Inland Fisheries 
Ireland at six locations around 
the country,’’ said Murphy.

“Our screening service in-
cludes full blood tests (check-
ing cholesterol and glucose 
levels), ECG, liver profile, 
prostate screening and a range 
of other tests.’’

In another programme 
launched in January, Servi-
source Healthcare is collabora 
ting with the HSE to provide 
a step-down unit at Our Lady 
of Lourdes hospital .

“The unit provides care for 
up to 25 patients. The over-
all aim is to transition people 

from acute care in hospital to 
home care or long-term res-
idential care,’’ said Murphy.

Servisource has been 
short-listed for the Drogheda 
Excellence Awards and for the 
National Recruitment Feder-
ation Awards which will be 
announced on November 29.

Murphy is a past president 
of Dundalk Chamber of Com-
merce and has been part of the 
management of the Chamber 
for the past 10 years. 

“I believe passionately in 
the potential across county 
Louth provided by the fan-
tastic location, infrastructure, 
depth of talent and quality of 
life,’’ he said.

Two years ago, Servisource 

started to focus on social 
media channels to increase 
recruitment levels in its re-
cruitment business.

“We took the view that the 
future of recruitment would 
rely on the use of social media 
channels, including LinkedIn, 
Facebook, Twitter and Goo-
gle Plus, to reach candidates,’’ 
said Murphy. 

“We have a social media 
manager whose full-time fo-
cus is to optimise the use of 
these channels in the recruit-
ment process. Our website hits 
have risen over a 12 month 
period from 6,000 to 40,000 
per month.’’ 

For details of current job roles, 
see servisource.ie/jobs

From HR to homecare, 
Servisource continues 
to offer more, writes 
Ruth Wildgust

Servisource provides recruitment and training services, homecare (through myhomecare.ie) and 
managed outsourced services across a range of sectors

Declan Murphy, chief 
executive, Servisource

David Minto of Horseware Ireland accepts his award for best Exporter of the Year from 
Paddy Matthews, president, Dundalk Chamber, and Anne Caldwell, Enterprise Ireland


